WELCOME TO
HANO ACADEMY
The Home of Innovative Academic
Progression and Polytechnic Academy
across Diverse Disciplines!"

HANO ACADEMY PROFILE

Assuring You of Our Best Attention
We at Hano Academy are here for you, to create exciting
opportunities to better your future. This is achieved through
innovative and cutting-edge teaching approaches, to cultivate and
nurture your capacity to achieve and maximise your educational
and employment potential

Here at Hano Academy,
we strive to lead effectively, inspire and be inspired!

CONTENTS

Hano Academy Proﬁle

04 |

About Hano Academy

06 |

Our Flagship Services

17

|

Services

19

|

Our Team and Leadership Structure,

with Organisational Chart

21

|

Hano Academy’s Youth and Gender

Mainstreaming Policy and Practices

23

|

Some of Our Past and Current Projects

28 |

Our Belief

29 |

The Big Picture

30 |

Our Core Values

Hano Academy Proﬁle

04

About Hano Academy
Hano Academy is an academic progression and polytechnic academy in Somalia offering
multidisciplinary programmes, courses and opportunities, including:
1.
Continuous Professional Development (CPD) courses and training. These include languages,
personal development and capacity-building courses and training for civil servants, teachers, academics,
university graduates and formally educated individuals, working professionals and traditional and
non-traditional students.
2.
Technical and Vocational Education Training (TVET). These courses and training are
tailor-made and are offered to both students at the Academy and staff trainees from enterprise-based
companies (‘Dual System’).
3.
Job Creation, Entrepreneurship and Employment Opportunities. This is provided through Hano
Social Innovation Hub (HSIH), which is the first innovation hub and business incubator and accelerator in
Somalia; BaadiGoob Online; and Khibrad
Recruitment Agency.
http://www.khibrad.com/
4.

Hano Cultural Heritage Hub, which safeguards Somali literature and cultural heritage.

5.
Hano Research and Consultancy Firm, conducting both academic and industry-based
research for companies, organisations, institutions and individuals.
6.
Distance online learning solutions through
eLearningX for leveraging the digital
https://elearningx.org/
transformation.
7.
STEM (science, technology, engineering and mathematics) education and skills training to
http://www.somalistemsociety.org/
capitalise on opportunities in STEM through the Somali
STEM Society.
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Vision
To close the existing educational and employment
gap by equipping learners with the necessary tools,
knowledge, and skills needed in the job market as
well as providing employment opportunities.

Mission
To establish online and offline academic progression
and polytechnic academies that offer and facilitate
multidisciplinary educational programmes that lead to
gainful employment for our trainees’ objectives, across
Somalia, Africa and beyond.

Aim
To help learners achieve and maximise their potential to obtain gainful employment, create and develop
their own income-generating ventures, or enhance and further their education enabling them to contribute to
social development in their community.

Objective
To offer a viable platform for acquiring knowledge, practical skills, on-the-job educational training and
expertise designed to boost both personal and social development skills as well as productivity, growth in
the job market and to promote innovation through:
o
o
o
o
o
o
o
o

Upgrading skills
Academic progression
Technical and Vocational Educational Training (TVET)
Converging TVET knowledge and skills with STEM educational skills training
Job creation and employment opportunities, including apprenticeship, internship and job
placement
Business incubator and accelerator programmes with business development services
Research and consultancy services
Cultural heritage programmes

Hano Academy Proﬁle
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Our Flagship Services
Hano Academy’s academic and professional development services
include the provision of professional training that builds the
capacities of Somali professionals both in the private and public
sectors.
Continuous Professional Development (CPD) is a combination of approaches, ideas and techniques that
will help you manage your own learning and growth. The focus of CPD is firmly on results – the benefits
that professional development can bring in the real world. It involves maintaining and enhancing the
knowledge, skills and experience related to your professional activities following completion of your
formal training. Equally importantly, it involves the development of those personal qualities required for
undertaking professional and technical duties during a professional’s life. CPD should be a lifelong,
systematic and planned process to maintain and develop professional competence, creativity and
innovation. The outcome has value for both the individual and their profession.
Capacity-building, however, is the process of developing and strengthening the skills, abilities, processes
and resources that organisations and communities need to survive, adapt and thrive in a fast-changing
world.
Through capacity-building, people change their attitudes and behaviours by imparting knowledge and
developing skills while maximising the benefits of participation, knowledge exchange and ownership.
Hano Academy provides a professional development approach for training/learning policy, programme
design, implementation and evaluation.

Hano Academy Proﬁle
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We aim to:
i.
ii.
iii.

Develop, enhance and improve the existing institutional strength in systems and processes.
Internalise organisational principles while maintaining minimum standards and replicating best
practices from industry and academia.
Develop processes, credentials and tools for efficient and sustainable organisations.

Hano Academy continues to provide professional development and training to private sector institutions,
including the Somali Chamber of Commerce and Industry. The training focuses mainly on work ethics,
project management, logistics and procurement. In addition, the courses include revisiting the Chamber of
Commerce’s history as a way to cement their organisational beliefs, understand their role and
responsibility, identify risks and opportunities, quality control and human resource management and
administration. The training aimed to instil trainees with the necessary skills to close the professional gap
in their organisation.
For the public sector, some of our recent trainings include:
i.
Provision of ToT (Training of the Trainers) Training on Human Rights, Gender and Child
Protection to the Ministry of Defence Department and Somali National Army in Mogadishu, Somalia.
ii.
Technical Training on SPSS (Statistical Package for Social Sciences), IAAS data management
and qualitative and quantitative data analysis for the Planning Department Personnel in the Ministry of
Public Works, Reconstruction & Housing (MPWRH). This training was for the Planning Department staff of
the Ministry of Public Works, Reconstruction & Housing of the Federal Government of Somalia (FGS).
iii.
Provision of Leadership, Management and Technical Training to the staff of the MPWRH
department in Dhuusamareb, Galmudug State, Somalia. The trainings aimed to enhance the technical
know-how and skills of the department’s staff to fulfil their required mandate and to effectively perform
their duties successfully. This training package included courses such as Administration and Finance;
Procurement; Policy and Planning; Project Management; Leadership and Management; and Construction
and Reconstruction.
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Provision of TVET to technical labour-oriented individuals
TVET is part of the education system that provides courses and training programmes related to
employment to enable the transition from secondary school to work, for young trainees/students and
supplying the labour market with competent apprentices. TVET courses and training are also for
out-of-school youth and adults. Hano Academy also provides TVET skills training for students enrolled at
the Academy; this can be for school dropouts and adults who have never attended school, and also
provides training to enterprise-based companies’ staff. We use a professional approach for
training/learning policy, design, implementation and evaluation.

Hano Academy Proﬁle
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We offer a wide variety of possible career options and training, many of which involve providing service or
care to people. Some course examples include catering and hospitality, repairing mobile phones, hair and
beauty, construction, multimedia, renewable energy, electricity and tailoring. Each of the roles has a strong
element of practical skill or expertise to be developed. During the training, the learner will practise while
attending classes for the necessary theory (including ICT modules, if required) before doing any fieldwork.
Where applicable, we offer basic education, including Somali literacy and numeracy.
The main objectives of our TVET are to:
•

Provide adequate and appropriate skills to professionals and students at all levels of the
economy through practical training and work experience

•

Promote dignity and decency of labour, particularly manual work

•

Provide increased training opportunities for the increasing school leavers and other trainees to
raise employability

•

Provide continuous upgrading of skills and knowledge at the pace and ability of the trainees

•

Provide a curriculum responsive to the manpower needs of a dynamic economy; impart
marketable skills, technical know-how and attitudes that respond to the contemporary labour
market demands of industry and the informal sector and for self-employment

Hano Academy Proﬁle
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Provision of STEM educational skills training to capitalise on
STEM opportunities
STEM education provides students with a well-rounded foundation of deeper skills to help them
understand a wide range of concepts and thrive during their employment in many STEM industries. We
provide ToT courses to introduce the principles of mechanical and software engineering to STEM trainees,
serving youth in Somali K-12 education and non-traditional student training. Through our STEM Mobile
Lab, we provide engaging, hands-on educational experiences for students using a movable STEM learning
space.

This programme, which has benefited over 1,500 students from local secondary schools, is designed for
all Somali high school and university students to learn, understand and promote STEM subjects in depth.
Since most of these students have never seen or used a scientific lab, the Mobile STEM Lab provides them
with the opportunity to be innovative. Through support and programme activities, the Mobile STEM Lab
creates continued school partnerships to mentor young learners to gain more insight into STEM subjects,
especially girls and women. Our main aim is to increase student interest in STEM careers. Our Mobile
We also organise the annual Somali STEM Summits, which aim to bring together all stakeholders in STEM
fields to share their expertise and practical experiences through paper presentations, exhibitions,
showcasing group activities and networking through exchanging information, and creating more
awareness among the participants of the importance of STEM in industrialisation, agricultural
modernisation, climate change, business networking, human rights, food security, water and supplies and
other key economic and social transformation. STEM Lab helps students gain a deep understanding of
challenging STEM concepts with projects that include simple and compound machines, autonomous
robots and sensors, robotics, movement and mechanisms and design challenges.
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Cultural Heritage Hub
Somalia enjoyed a vibrant cultural life before the civil war.
Cultural activities have always played a major role in fostering
social cohesion among different clans and in the
reconciliation processes of post-conflict Somalia. Hence,
safeguarding of the Somali cultural heritage is key. Hano
Academy safeguards Somali literature and cultural heritage
by providing cultural skills training in safeguarding the Somali
cultural heritage.
This encourages and promotes traditional Somali artists and
communities through an active process, technical assistance
and know-how of the Somali cultural history. We also have the
Hano Cultural Heritage Hub, which aims to teach Somali
literacy and numeracy and cultural heritage handicrafts and
arts and improve cohesion and peace through cultural
activities among communities in Somalia. Furthermore, the
Hub enhances, assists and supports all activities aimed at
safeguarding Somali cultural heritage from the dangers
caused by armed conflicts and creating links between cultural
heritage and job opportunities for social cohesion and peace.
Hano Academy is working towards the retention of the Somali
cultural heritage by providing training to students to conserve
both the tangible and intangible cultural heritage of Somalia.
Cultural handicrafts play an important role in representing the
culture and tradition of Somalia. Our students were able to
create some of the Somali cultural artefacts and these were
displayed during Somali Cultural Week.
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Hano Research and Consultancy Firm
Through our Research and Consultant Services, we deliver facilitation and consultancy for institutional
managers, researchers and research support staff on topics ranging from strategy development to
team-building, and from financial management to partnership development. Our Research and
Consultancy Centre provides the following:
•

Conducts both academic and industry-based research for companies, organisations,
institutions and individuals.

•

Works in a variety of research fields partnering with different entities to provide studies that add
value to their work that are evidence-based, relevant and valid.

•

Collaborates with other researchers in different parts of the world to enhance organisational
capacity and ensure that the product is professionally done and delivered in a timely manner.

•

Ensures a full understanding of the existing context and evidence base relevant to any project,
building on this through quantitative and qualitative methods to deliver fresh insights.

•

Works to pinpoint the impact arising from research by helping our clients develop and maintain
world-leading and internationally excellent reputations across academic disciplines.

•

Undertakes several professional research and research-related activities for the public sector,
Civil Societies, NGOs, INGOs, CSOs, educational institutions and the private sector.

In conducting research, Hano Academy is conversant on what to look for, whom to speak to and what
approach is needed to deliver meaningful results. So far, we have been able to run many sophisticated field
studies and online surveys, and we are capable of delivering, workshops, interviews and focus groups both
face-to-face and through video-conferencing technology. Through research and consultancy, we find a
common ground and strong linkages between academia, government and the private sector.
We also published a research article for the African Journal of Science, Technology, Innovation and
Development entitled “Entrepreneurship and the innovation ecosystem policy: A case study in
post-conflict Somalia”, which focused on a science, technology and innovation framework.

https://www.tandfonline.com/doi/abs/10.1080/20421338.2021.1879349

Hano Academy Proﬁle

13

Job Creation and Employment Opportunities
Job creation refers to the creation of jobs through identifying where there is unmet demand for a particular
product or services. Prospective employees can then be trained to fill this demand in the market.
Furthermore, it is ideal that the economy is on a sure footing for private individuals to invest in job creation.
Naturally, employment opportunities need to be provided through the use of networks. These are
maintained through a wide range of professional networks, including formal professional bodies,
conferences, social networks and institutions.
As part of our job creation, work experience, and employment opportunities programmes we have
established the following endeavours.

Mogadishu Job Fair
Mogadishu Job Fair is an annual event that strives to bring together jobseekers, including returnees, IDPs
and the host community, as well as university graduates, government officials, companies, entrepreneurs,
large and small business owners from trade markets, with the aim of networking, job creation, partnering,
practising trades and sharing of entrepreneurial success stories. It also creates a meeting opportunity
between employees and employers thereby serving as a one-stop career point.
Mogadishu Job Fair marks an important milestone in the roadmap towards creating a platform to hold a
dialogue on the ever-growing demand for skilled workforce, apprenticeships and employment within the
region. This highly interactive event has offered valuable information on apprenticeships, jobs and
traineeship schemes within the region including a consideration of how projects implemented within the
region can develop new employment opportunities. It serves as a unifying convention that enables
stakeholders to refine their commitment to actions and pledges.

Hano Academy Proﬁle
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Career Fair
As a follow-up to Mogadishu Job Fair, we started hosting 12 Career Fairs in 12 cities on the last Thursday
of every month. These Career Fairs are helping many youths and jobseekers to make the right career
decisions and to transcend their career progression ladders.
Many students in Somalia choose courses without proper consultation or research. The majority of the
courses do not align with their interests, job availability and abilities thereby churning out graduates who
are neither passionate nor confident of their career choices. To curb this problem, Hano Academy
organised these 12 Career Fairs held in 12 cities.

Self-employment at BaadiGoob Online
BaadiGoob is a digital commercial platform that creates a profitable market for local small-scale and
medium-size entrepreneurs selling products grown or made locally. Running a small and medium-range
business in Somalia comprises many obstacles, especially for marginalised communities and women
entrepreneurs. Therefore, BaadiGoob responds to that unique need and aims to close the opportunity gap for
women entrepreneurs and members of disenfranchised communities to gain access to these competitive
markets.
BaadiGoob has also established freelancing job opportunities for many jobseekers who are currently
unemployed in the country. Besides working as freelancers, young Somalis sell, buy or rent homes, cars,
household materials, equipment or other products and services at “BaadiGoob – Connecting the Dots”.

For more information, please visit: www.baadigoob.online
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Employment Opportunities at
Khibrad Recruitment Agency
Khibrad

Recruitment

Agency

is

a

leading

recruitment agency that provides complete
recruitment solutions, sourcing and supplying
quality

staff

and

related

human

resource

consultancy services.
Furthermore, Khibrad Recruitment Agency creates
a platform where employers can hire employees
anywhere in the world and where employees can
find their dream jobs.
For

more

information,

please

visit

here:

www.khibrad.com

Apprenticeship, Internship and
Workplace Experience at Hano
Recruitment Agency
Hano Recruitment Agency only supports those
who are still in training or have just finished their
training and are looking for an apprenticeship,
internship or workplace experience.

Hano Academy Proﬁle
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Business Incubator and Accelerator
Hano Social Innovation Hub (HSIH) was established to provide a clear pre-incubation programme to
support potential entrepreneurs to define their business ideas and develop their business plans to the
point where they can be evaluated as profitable enterprises.
To us, no idea is too big or too small to bring to fruition. Thus, we support entrepreneurs from all walks of
life, including youth, women, IDPs, refugee returnees and university graduates to test their innovativeness
and ability to bring ideas into reality. We believe that Somalia has many potential youths with the ability to
provide solutions through entrepreneurship. However, many circumstances derail their efforts in
succeeding in their business plans. Thus, HSIH offers a platform for research, design creation,
brainstorming and prototyping of the most viable ideas. As part of this initiative, we partnered with local
and international entrepreneurship experts and local banks to support the entrepreneurs.

Hano Academy Proﬁle
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Services
HSIH is an alternative placement, early-stage incubator, accelerator and connector for the generation of
innovative business ideas. We concentrate on empowering the next wave of leaders, social entrepreneurs
and social innovators who are focused on bringing economic and social empowerment to Somalia. Below
are some of our services currently offered:
•

Training

•

Rental offices

•

Co-working space

•

Business Bootcamp

•

Business networking

•

STEM Innovation Lab

•

Coaching and mentoring

•

Business Shower and Networking Opportunities

•

Supporting Hano Academy’s graduates to access Business Start-up Kits/Tools

•

Business Support Service for new entrepreneurs and SMEs to access micro-business finance,

network and technology

Hano Academy Proﬁle
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Our Team and Leadership Structure,
with Organisational Chart
Hano Academy is a women-led and women-established institution that has been on the frontline in terms
of women and youth empowerment in Somalia. The founder Dr Sadiyo Siad is a success story of an
internally displaced person initially in Somalia and, later, as a refugee in Kenya and Denmark. She managed
against all the odds to become a successful educator, social entrepreneur and medical professional.
Having been born and raised in Mogadishu, Somalia, Dr Sadiyo had to flee her birth country to seek refuge
in Kenya and later in Denmark and the UK during Somalia’s most tumultuous time. Her enduring resilience
and dedication to helping others despite all the challenges are indeed a motivation for women and youth
among IDPs, returnees and host communities alike.
Here at Hano Academy, we have a diverse team of high achievers, well-educated and trained. alongside
committed staff, comprising both native Somalis and non-Somalis. Our primary aspiration is to help
people by providing high-quality professional training and language courses as well as TVET and STEM
skills training necessary for the job market. The economic independence of our trainees leads us to
achieve our ultimate goal of the promotion of peace building and social development, the creation of jobs
and the provision of employment opportunities.
Our leadership structure sets priorities and drives our growth, commitment and quality standards as an
institution of higher learning. Hano Academy is governed by a Board of Directors. The daily administration
is conducted by the management team, which includes the Chancellor. We also have an independent
International Advisory Board that advises the Board and the Chancellor. From the Chancellor, we have a
linear management style comprising upper-level directors of departments. The second level of leadership
comprises the heads of departments who work under respective directors. Under them, we have various
other members of staff serving in different departments.
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BOARD OF DIRECTORS

Advisory Committees

Chancellor
Vice Chancellor

Director of Academics &
teaching team;
Assessment and examination

Head of Academies and
Teaching team

Director of Admin,
career development
and ﬁnance

Head of assessment Head of admin
and examinations
and ﬁnance

Head of career
development

Director of Quality
assurance

Director of public
relations and marketing

Director of HR,
Procurement and
logistics and IT

Head of quality
asurance

Head of public
relations and marketing

Head of HR, procurement,
logistics and IT
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Hano Academy’s Youth and Gender Mainstreaming
Policy and Practices
Gender and Diversity Considerations
Hano Academy protects the rights of youth, women and people with special needs. The Academy ensures
equal chances and places emphasis on affirmative action where women are given first consideration in
employment. The Academy has implemented many projects aimed at assisting women and youth to gain
the relevant knowledge that helps them improve their lives. We have policies that ensure all projects
implemented by Hano Academy include women and youth among the key beneficiaries.
Here at Hano Academy, we advocate gender equality, which is applied in all of our programmes. Our
gender mainstreaming policy guides the selection of beneficiaries, human resources for our projects and
other related aspects. We also incorporate elements that support the rights of the girl-child and create
opportunities for them. Hano Academy is the first and only institution in Somalia that has signed up to UN
Women – The Women’s Empowerment Principles (WEPs) – which is an effective framework for
promoting gender equality and women’s economic empowerment (WEE) in fragile and conflict-affected
states and territories. We also have in place a Sexual Exploitation and Abuse Policy that protects both
genders, but specifically women, against sexual aggression and abuse.

Hano Academy Proﬁle
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Accreditation, License and the Certiﬁcate of Incorporation
Hano Academy was first registered in 2014 in Mogadishu, Somalia, and was later accredited and licensed
by the Ministry of Education, Culture and Higher Education of the FGS as well as the Ministry of Labour and
Social Affairs. Our services are aimed at building human capacity development, enabling knowledge
exchange, demonstrating impact and supporting commercialisation for sustainable development. We
help streamline interactions between communities, government, business and not-for-profits, identifying
what works and promulgating good practice.
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Some of Our Past and Current Projects
USAID through RTI International (GEEL Project)
Project 1: Sustainable Livelihood Opportunities

Project 2: Providing tailoring skills training and

through the provision of skills training and job

production of Personal Protective Equipment

creation for youth under the age of 30.

(PPE)

Project: Bar ama Baro ‘Teach or Learning’ –
USAID through Creative Associates International

Accelerated Education Programmes

EU

Project 1: Managing Business Start-up

Project 2: Provision of Mobile STEM Lab for 10

Incubator which is part of the EU-REINTEG

Secondary Schools

programme
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EU-IOM-Joint Initiatives

Project 1: Promotion of community cohesion
and development of sustainable livelihood
opportunities in communities affected by return
migration through beekeeping and prevention
to deforestation

IOM
Project 1: Provision of ICT training to the

Project 2: Mogadishu Job Fair

returnees

UNHCR
Project 1: Improving livelihoods for refugee

Project 2: Self-reliance and livelihoods for

returnees and IDPs through Vocational skills

refugee returnees and IDPs through vocational

training and job placement

skills training and job placement

Project 3: Strengthening self-reliance and reintegration of refugees, returnees, Host Community and IDPs
through skills training and job placement in Mogadishu
Somalia
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UNDP

Project 1: Provision of STEM skills training in 7

Project 2: Provision of STEM skills training to 5

Somali cities

Secondary Schools

Project 3: Somali STEM Summit

GIZ
Project 1: Conducting DACUM workshop on
Media-design in Mogadishu/Benadir Region.
Project: “Rehabilitation of Technical and
Vocational Education and Training (TVET)
project in Somalia” Content and Curriculum
development for TVET courses in Somalia.

Federal Ministry for economic Cooperation and Development
(BMZ) through Save the Children

Project 1: Provision of Entrepreneurship Training

Project 2: Provision of Entrepreneurship Training and
Technical and Vocational Education Training (TVET)
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UNOPS

Project 1: Provision of ToT Training on Human

Project 2: Provision of Leadership, Manage-

Rights, Gender and Child Protection to the civil

ment and Technical Training to the civil

servants at Somali Ministries

servants at Somali Ministries

Project 3: Provision of Technical Training for
the Planning Department Personnel

UNIDO

Project 1: Provision of training of trainers (ToT)
course to introduce principles of mechanical and
software engineering to STEM Trainees serving
youth in Somali K-12 education.

Project 3: Somali STEM Summit

Project 2: Mobile STEM Lab
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COOPI

Project 1: Provision of ICT training to refugee

Project 2: Provision of entrepreneurship training

returnees, IDPs and host community

to refugee returnees, IDPs and host community

Project 3: Provision of TVET skills training to the refugee returnees and IDPs

CIMIC

Project 1: Provision of TVET skills training for
women with the provision of start-up kits at the
end of the training.



Spark through Shaqodoon

Project 1: Develop entrepreneurship skills for
new entrepreneurs through coaching & training
Vocational Skills Training and Job Placement for
Youth
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Our Belief
We believe that the provision of quality professional education, TVET and STEM skills
training as well as employability skills with job creation and entrepreneurship
opportunities are the pathway to safer, more prosperous and inclusive societies, which
will not only reduce criminal activity and migratory pressure but also unlock economic
potential in Somalia.

29

Hano Academy Proﬁle

The Big Picture

Assuring You of Our Best Attention
"The Home of Innovative Academic Progression and
Polytechnic Academy across Diverse Disciplines!"
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Our Core Values!
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Contact Us :

Hano Academy, KM5.Hodan District,

: + 262 (0) 617773650

Mogadishu, Somalia.

(0) 619322188
(0) 621740075

vc@hanoacademy.com

hanoacademy.com

Hano Academy

